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SUBJECT: CREDENTIALINGPROCESSFORDADSEMPLOYEES

Policy

OnApril 1, 2005,CounselorCertificationRegulationscameintoeffectinCalifornia.It is thepolicyof the
Departmentof Alcohol& DrugServicesto makeeveryreasonableeffortto ensurethat itsemployeesand
thoseof itscontractprovidersmeetthestandardsetby theStateADP. DADShasdecidedto accept
certificationby twoorganizations:CaliforniaAssociationof AlcoholismandDrugAbuseCounselors
(CAADAC)andCaliforniaAssociationofAlcoholandDrugEducators(CAADE).LicensedPsychologists,
MarriageandFamilyTherapists,ClinicalSocialWorkers,and internsregisteredwiththeCaliforniaBoard
of BehavioralSciences/Boardof Psychologyareexemptfromthecertificationrequirement.

Procedures

Priorto makingajob offerto anyindividualapplyingfor a counselingposition,thehiringmanagerwill
verifythatthe individualhasbeencertifiedbyor registeredwithCAADAC,CAADE,Boardof Psychology
or theCaliforniaBoardof BehavioralSciences.

Managerswill maintaina recordof theofeachemployee'scurrentcertification,registrationor licensure.It
is the responsibilityof eachemployeetoensurethathis/herregistration,certificationor licensureremains
ingoodstanding.Anyemployeewhoallowshis/herregistration,certificationor licensureto lapseor has
his/hercertification,registrationof licensuresuspendedor revokedwill ceaseprovidingservicesto clients
andthematterwill bereferredto CountyCounselandLaborRelationsfor furtherdisposition.


