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SUBJECT: EXCLUSIONOFPROVIDERS

Policy
In linewithSCVHHSPolicy#575.0,it is thepolicyof theDepartmentof Alcohol& DrugServicesnotto
recruit,employor engagein businesswithanyindividualor entity,whichhasbeenexcludedfrom
participatinginanyfederalor statef.undedhealthcareprogram.

To preventhiringor employingsuchexcludedindividualsor entities,it is thepolicyof theDepartmentof
Alcohol& DrugServicesto ensurethatall newemployeesandentitiesarescreenedagainstthe
DHHS/OIGListof excludedIndividuals/EntitiesandthestateMedi-CalSuspendedand IneligibleProvider
List. A listof currentDADSemployeeswill becross-referencedwiththeExcludedProviderListson a
regularbasis.(Thisis currentlybeingundertakenbySantaClaraValleyHealth& HospitalSystem's
HumanResourcesDepartment).

Anyentityhavinga contractwiththeDepartmentof AlcoholandDrugServicesto providetreatment
serviceswillscreenall itsemployeesagainsttheDHHS/OIGListof excludedIndividuals/Entitiesandthe
stateMedi-CalSuspendedandIneligibleProviderList.A screeningof currentemployeeswill becross-
referencedwiththe ExcludedProviderListson a regularbasis.

Procedure
Priorto makinganofferof employment,thehiringmanagerwillchecktheprospectiveemployee's
informationagainsttheDHHS/OIGon-lineexcludedproviderdatabaseandagainstthestateMedi-Cal
SuspendedandIneligibleProviderlist.Anofferofemploymentwillnotbe madeto anyone,whoappears
on eitherlist.

In theeventthata currentemployeeis identifiedon anExcludedProviderlist,theemployeewill be
directedto immediatelyceaseprovidingdirectclientservicesandthematterreferredto CountyCounsel
andHumanResourcesfordisposition.




