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SUBJECT: EXCLUSION OF PROVIDERS

Policy

In line with SCVHHS Policy #575.0, it is the policy of the Department of Alcohol & Drug Services not to
recruit, employ or engage in business with any individual or entity, which has been excluded from
participating in any federal or state funded healthcare program.

To prevent hiring or employing such excluded individuals or entities, it is the policy of the Department of
Alcohol & Drug Services to ensure that all new employees and entities are screened against the
DHHS/OIG List of excluded Individuals/Entities and the state Medi-Cal Suspended and Ineligible Provider
List. A list of current DADS employees will be cross-referenced with the Excluded Provider Lists on a
regular basis. (This is currently being undertaken by Santa Clara Valley Health & Hospital System’s
Human Resources Department).

Any entity having a contract with the Department of Alcohol and Drug Services to provide treatment
services will screen all its employees against the DHHS/OIG List of excluded Individuals/Entities and the
state Medi-Cal Suspended and Ineligible Provider List. A screening of current employees will be cross-
referenced with the Excluded Provider Lists on a regular basis.

Procedure

Prior to making an offer of employment, the hiring manager will check the prospective employee’s
information against the DHHS/OIG on-line excluded provider database and against the state Medi-Cal
Suspended and Ineligible Provider list. An offer of employment will not be made to anyone, who appears
on either list.

In the event that a current employee is identified on an Excluded Provider list, the employee will be
directed to immediately cease providing direct client services and the matter referred to County Counsel
and Human Resources for disposition.






