ORDINANCE NO. N§-20.09.05

AN ORDINANCE AMENDING SANTA CLARA COUNTY ORDINANCE
NO. NS-20.09 RELATING TO THE COMPENSATION OF EMPLOYEES

The Board of Supervisors of the County of Santa Clara ordains as follows:
(deietions are everstrick, additions are underlined):

SECTION 1:

in COUNTY EXECUTIVE - BUDGETS 107, 140, 610, the following shall be
deleted:

@)y 1 A1z Assistant County Executive (107) * $8,289.76
SECTION 2:

In COUNTY EXECUTIVE — BUDGETS 107, 140, 610, the following shall be
added:

1 A1C Chief Operating Officer (107) * $9,967.73
SECTION 3:

In Section FOOTNOTES:

FOOTNOTE 3 shali be deleted in its entirety.

SECTION 4: SECTION 9 is amended to read:

DEFERRED COMPENSATION PLAN

Employees In Designated Class Codes

The County shall contribute to the County’s Deferred Compensation Plan for employees
in Class Code AD1 (Board of Supervisors), A02 (County Executive), A05 (Clerk of the
Board of Supervisors), AQ7 (Director, Finance Agency), A1F (Chief Information Officer),
AdX-{Assistant-County-Exesutive), A1C (Chief Operating Officer), A10 (Deputy County
Executive), A11 {(SCVHHS-Chief Executive Officer), A13 (Director, Santa Clara Valley
Medical Center), A15 (Chief Financial Officer, SCVHHS), A2X (Chief of Correction), A28
(Assessor), A36 (Director, Ambulatory and Community Health Services), A59 (District
Attorney), A62 (County Counsel), A5 (Sheriff), A86 (Director, Social Services Agency),
A93 (Public Defender), and Q24 (Director, Department of Child Support Services), and
AB0 (Chief Probation Officer) the sum of $16,500 per year or as may be adjusted to
reflect changes in law to the contribution limits as prescribed under Section 457 of the
internal Revenue Code and reguiations thereunder. The contribution shall be paid on




the basis of the calendar year and shall be prorated in any calendar year according to
the portion of the year during which such employee holds the position/office. Payment
by the County of the contribution shall be dependent upon the management employee’s
enrollment in the County’s Deferred Compensation Plan. For persons in Class Code

" A01 (members of the Board of Supervisors), A59 (District Attorney), A65 (Sheriff), and
A28 (Assessor), the County shall contribute the amounts as permitted under the “Catch-
Up Provision” of the Deferred Compensation Plan or effective January 1, 2002 the "Age
50 Catch Up Plan”.

SECTION 5

This Ordinance shall take effect September 29, 2009. This Ordinance shall be
implemented on October 5, 2009.

PASSED AND ADOPTED by the Board of Supervisors of the County of Santa

Clara, State of California, this by the following vote:
AYES: Supervisors,
NOES: Supervisors,

ABSENT:  Supervisors,

Liz Kniss, President
BOARD OF SUPERVISORS

Signed and certified that a copy of this
document has been delivered by electronic
or other means to the President, Board

of Supervisors. Approved as to form and legality:
Attest:

Maria Marinos MiguekMarquez

Clerk of the Board of Supervisors Acting County Counsel
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