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Supervisors Call for Measures to Close Gender Pay Gap 

Equal Pay Ordinance Would Strengthen County’s Ability to Monitor Contractors  

 
Santa Clara County Board President Dave Cortese and Supervisor Cindy Chavez 
proposed at a news conference on Friday, August 28, 2015, that the County adopt 
a new Gender and Ethnicity Pay Equity Ordinance requiring County contractors to 
pay their workers equal pay for equal and substantially similar work, regardless of 
gender or ethnicity.    
 
The ordinance would also require the County, as an employer, to analyze its own 
payroll to discover and correct any gender-based pay inequities and discriminatory 
hiring practices.  
 
The announcement was made to the media at a news conference at the Mexican 
Heritage Plaza in San Jose, just before the annual County Commission on the Status 
of Women’s Equality Day Luncheon. The proposal will be heard by the Board of 
Supervisors at its September 15 meeting. 
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“Closing the wage gap is not only beneficial to the workers, but it’s good for the 
economy,” said Board President Cortese. “Providing equal pay to women would cut 
the poverty rate for all working women in half, and the national economy would 
produce an additional $447.6 billion in income.” 
 
Supporting the Supervisors’ proposal at the news conference were 
Assemblymember Nora Campos; San Jose City Councilmember Donald Rocha; 
Esther Peralez-Dieckmann, County Office of Women’s Policy; Ruth Silver Taube, 
Katharine and George Alexander Community Law Center; Elmy Bermejo, regional 
representative for U.S. Secretary of Labor Tom Perez; Linda Li, Equal Employment 
Opportunity Commission; and Guadalupe Rodriguez, County Commission on the 
Status of Women. 
 
The proposed ordinance comes at a time when efforts are gaining momentum at 
the federal and state level to correct gender and ethnicity bias in the workplace 
that still exist more than 50 years after the Equal Pay Act became law, making it 
illegal for employers to pay women less than men for the same work or for men 
to be paid less than women for the same work.  
 
According to the National Women's Law Center, the wage gap nationally shows 
women earning 78 cents of every dollar earned by a white male. For African-
American women in California, it is 64 cents. For Latinas in California, it is 44 cents, 
which is the largest wage gap of any state in the U.S. 
 
“Women are increasingly becoming heads of households and these wage gaps are 
diminishing their ability to support their families,” said Supervisor Cindy Chavez. 
“It is time for the County to take the lead in reviewing its own internal processes 
to rectify any discriminatory hiring practices and gender- or ethnicity-based pay 
inequities.” 
  
A Pay Equity Ordinance would strengthen the County’s ability to set standards for 
compliance by employers who contract with the County to ensure that taxpayers’ 
dollars go to employers who pay employees fairly. It also would allow the County 
to take action against employers who don’t comply with these standards. 
 
At the same time, the County wants to make sure that employees its own 



workforce of 17,000 are being paid fairly and that hiring practices are not 
discriminatory, so the ordinance calls for an internal audit and steps for correcting 
any gender-based wage inequities.  

For more information, call the Office of Supervisor Dave Cortese at 408-299-5030 
or the Office of Supervisor Cindy Chavez at 408-299-5020. 


