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COUNTY COMMITS TO CUSTODY REFORMS IN WAKE OF TRAGEDY 

The County experienced a sudden and shameful loss on August 27 when Michael Tyree, an inmate at the 

Santa Clara County Main Jail, was murdered. The Sheriff’s Office quickly arrested and filed murder 

charges against three correctional deputies who allegedly took Tyree’s life. In response to this heinous 

tragedy, the Board of Supervisors voted to form a Blue Ribbon Commission on Improving Custody 

Operations dedicated to performing a comprehensive review of our custody system and implementing 

necessary changes. 

 

In reviewing the County’s custodial processes, the commission will investigate how we can more safely 

and effectively manage the mentally ill inmate population, hold correctional staff accountable, ensure 

inmates, advocates, and inmate families can report potential abuse, increase training for all custody staff, 

and improve inmate support and programing. This will result in a comprehensive review of all custody 

operations from which we can implement reforms. 

 

Because we know Michael Tyree suffered from mental health issues, during the motion I advocated for 

the County to place particular focus on mental health resources for inmates in our custodial facilities. It is 

important that we not only increase the number of beds available for mentally ill inmates, but also provide 

greater treatment options for inmates during custody and upon release. In addition, we need to provide 

more competent resources for those waiting to be sent to an outside facility and apply behavioral health 

screenings when inmates are processed and booked. 

 

Some immediate reforms are being put in place, including the expansion of the custody surveillance 

system. This involves rapidly modernizing visual and audio recording equipment in custodial facilities, as 

well as equipping correctional officers with body cameras. As evidenced by similar measures in other 

jurisdictions, this will lead to greater transparency and accountability in the County’s custodial practices.  

 

Likewise, the Department of Correction will allow for volunteer clergy and inmate advocates to have 

access to County custody facilities. This will allow them to interact safely with the inmate population and 

custodial staff, which will provide additional opportunities for inmates to disclose improper behavior by 

any custody staff in a safe environment.  

 

We are all disturbed and saddened by the murder of Michael Tyree. By working swiftly and diligently, we 

can implement systemwide changes to ensure such a tragedy never happens again. 

 

As always, I encourage you to contact my office if you have any concerns or are interested in additional 

information. You can reach me at (408) 299-5040 or via e-mail at Supervisor.Yeager@bos.sccgov.org.  

 

SUPERVISORS SUPPORT GENDER AND ETHNICITY PAY EQUITY 

In the 21st century, it is unacceptable that women, particularly women of color, often don’t earn as much 

as their white, male counterparts doing the same job. Unequal compensation has dramatic effects on the 

lives of women and their opportunities for economic, physical, and social well-being. This is why I’m 

proud that the Board of Supervisors voted this week to craft a gender and ethnicity pay ordinance.  
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The County will begin investigating its hiring practices and policies to identify discrimination in pay on 

the basis of gender and ethnicity. This will allow staff to create an ordinance aimed at ensuring equal 

compensation for equal work. Once established, the ordinance will apply to all employees and contractors 

with the County, of whom there are more than 17,000. 

 

According to a study by the National Women’s Law Center, women earn 78 cents for every dollar a man 

makes. Even worse, women of color earn just 44 cents for every dollar earned by a white man. In Silicon 

Valley, men make more than 50% more than women, even when both have either a bachelor’s, master’s, 

or professional degree.  

 

In passing the motion, I spoke out for including sexual orientation in the ordinance. While there is less 

research available on the subject, we know that lesbian, gay, bisexual, transgender, and queer (LGBTQ) 

employees are often unequally compensated compared to their straight and cisgender peers. As is the case 

with women, LGBTQ people of color are often disproportionately hurt by unequal compensation. 

 

This move by the Board of Supervisors mirrors a similar ordinance proposed by City officials in San Jose. 

I am proud of the County’s continued commitment to equality and fairness for all of its employees and 

residents.  

 

AFRICAN/AFRICAN ANCESTRY HEALTH ASSESSMENT 

In my State of the County Address in 2013, I called for the first countywide African/African Ancestry 

Health Assessment. Similar to the LGBTQ Health Assessment I spearheaded the same year, I envisioned 

it would produce a living document from which we would be able to identify and address the wide range 

of inequities in health and healthcare experienced by our residents of African ancestry. I’m proud to 

announce that on September 15 the Board of Supervisors received the report from the assessment. 

 

Key findings from the report indicate that: 

 

• A higher rate of African/African Ancestry infants die in their first year of life (6.1 infant deaths per 

1,000 live births) than other racial/ethnic groups and the county overall (3.0 deaths per 1,000 live births) 

• Despite an overall increase in life expectancy countywide, the African/African Ancestry community in 

the county has a life expectancy of 78.9 years, lower than other racial/ethnic groups and the county 

overall (83.8 years) 

• African Americans have the highest rates of new HIV infection despite representing less than 3% of the 

county population 

• Racism and discrimination are pervasive sources of stress and anxiety that directly impact the mental 

and physical health of African/African Ancestry community members across all socio-demographic strata 

• Challenges with navigating the complexity of the healthcare delivery system are exacerbated by a lack 

of services for and outreach to the African/African Ancestry community in the County 

 

While this data is alarming, it will prove valuable in helping us better understand the unique health and 

healthcare needs of African/African Ancestry residents. In addition, several strategies were identified to 

address findings from the report, such as: 

 

• Develop an online resource center with culturally relevant information about health needs and concerns 

of the African/African Ancestry community, including directories of African/African Ancestry health 

professionals 

• Require African/African Ancestry Skills and Knowledge Certification for all health and social service 

professionals 

• Train Afro-centric health coaches and employ them at public and private healthcare service locations 

• Establish an African/African Ancestry Health Week 



• Bring health resources into the community 

• Initiate community-driven messaging campaign 

• Develop and promote an Afro-centric definition of health to be used as a measure of health and well-

being of the African/African Ancestry community 

• Implement health consumer satisfaction surveys at public and private healthcare settings 

• Establish an Afro-centric Health Clinic 

 

With the information from the assessment, we can begin to explore these strategies and develop 

meaningful solutions for our African/African Ancestry community. I’m proud of the County’s 

commitment to the health and healthcare needs of all residents, and I’m grateful for the participation of so 

many community leaders and organizations in the creation of the African/African Ancestry Health 

Assessment. 

 

To view an executive summary of the assessment, visit http://blkc.org/study/scc-aaa-exec-summary.pdf.  

 

CARPOOL PROGRAM COMING SOON FOR COUNTY EMPLOYEES 

Carpooling is a cost-effective means of commuting that helps relieve traffic congestion and minimizes 

impact on the environment. With today’s innovative technology, the County could be doing more to 

encourage its employees to carpool. I’m pleased to announce that the Board of Supervisors supported my 

proposal this week to create a Rideshare/Carpool Benefit program for County employees.  

 

Just as drivers can now offer rides at the touch of a button and passengers can hail rides just as easily, the 

County will look to provide employees with a convenient, secure means to carpool if they wish. Initial 

research indicates that at least three companies – RideAmigos, Zimride by Enterprise, and Carma – may 

offer such a service. In order to provide ridesharing to employees at a reasonable cost, the County will 

research the companies to find the best program available.  

 

With the streets, expressways, and freeways in our County becoming busier and increasingly clogged, 

commute times have grown. By reducing the amount of time County employees spend on the road, it will 

effectively reduce the commute time for all commuters. Likewise, removing cars from our roads through 

a rideshare program will also reduce the amount of greenhouse gas released into our air.  

 

I’m proud of the County’s commitment to sustainability and comprehensive employee services. With a 

robust carpooling program, we can provide a greater quality of life for employees, residents and 

commuters in the region.  

 

INTIMATE PARTNER VIOLENCE TASK FORCE MEMBERS NEEDED 

In 2014, Supervisor Chavez and I launched the Intimate Partner Violence (IVP) Blue Ribbon Task Force. 

This community organization helps shape policy to address violence within households and other close 

relationships. Currently, the IVP Task Force is in need of members.  

 

There are spots for 7 nominated members on the Task Force. Each member will fill a role representing 

mental health and substance abuse services, low income family services, faith communities, or legal 

services. In order to qualify for a position, nominees must have a relationship with or connection to 

perpetrators, children, young adults, the LGBTQ community, the homeless community, or an immigrant 

community. 

 

For more information on the Task Force and the nomination process, contact Yvonne Jimenez at 

yvonne.jimenez@bos.sccgov.org.  
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SEPTEMBER IS RAIL SAFETY MONTH  

Statistics show that a person or vehicle is hit by a train every three hours in the United States. With large 

railway systems like Valley Transit Authority (VTA) and Caltrain in our region, residents are often in 

close proximity with trains, which can be risky if one is not exercising caution and awareness. In order to 

promote safe behavior around trains, September has been deemed Rail Safety Month.  

 

Throughout this month, transit agencies will provide extra safety units at stations in order to enforce 

safety and crack down on reckless driving, jaywalking, and trespassing near trains. In addition, agency 

partners have launched a campaign to increase awareness around train tracks and emphasize the 

importance of following the safety and warning devices in place.  

 

While trains are an excellent source of public transportation, cautious and responsible behavior around 

them is critical to public safety. For more information on Rail Safety Month, visit 

http://tinyurl.com/caltrainrsm15.  

 

WILLOW GLEN COMES ALIVE FOR FOUNDERS’ DAY PARADE 

This weekend, the Willow Glen community will line the streets of Lincoln Avenue in San Jose for the 

annual Founders’ Day Parade. A vibrant celebration of the neighborhood’s past and future, the parade 

will consist of over 60 displays from local schools, organizations, businesses, cultural groups, and more. 

In addition to the usual festivities, for the first time this year there will be historic cable car tours 

following the parade.  

 

Willow Glen Founders’ Day Parade will take place on Saturday, September 19 at 10:30 a.m. For more 

information, visit www.willowglen.org/founders_day. I look forward to riding in the parade, and I hope to 

see you there.  

 

CALENDAR OF EVENTS  

Coastal Clean Up Day 
What: Join thousands of others across the State in a day of environmental stewardship by taking part in 

Guadalupe River Park Conservancy’s Coastal Clean Up Day. Participants will remove debris from local 

river channels before rain can carry it to the Bay. This event is part of the International Coastal Cleanup, 

organized by the Ocean Conservancy, which is the largest volunteer event on the planet. 

When: Saturday, September 26 from 8:30 to 11:30 a.m. 

Where: Various locations 

More Information: Visit http://www.grpg.org/events/. 

 

Community Resource Fair and Event 
What: Assemblymember Kansen Chu, Santa Clara County Supervisor Ken Yeager, and Santa Clara City 

Councilmember Teresa O’Neill are hosting a fun family movie night. Attendees will have a chance to 

speak with local officials from the state, county, and city. This is a great opportunity to learn about 

available resources from a broad range of local agencies and organizations including healthcare, career, 

education, housing, and more. There will also be a screening of the animated film “Big Hero 6.”  

When: Saturday, September 27 from noon to 4 p.m. 

Where: Wilcox High School Theater, 3250 Monroe Street, Santa Clara 

More Information: Call 408-262-2501.  
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Child Advocates of Silicon Valley Volunteer Recruitment 
What: Learn about the joys and challenges of becoming a Court Appointed Special Advocate (CASA) 

for a disadvantaged youth. Potential volunteers will have the chance to hear directly about the advocate 

experience and connect with others that share an interest in becoming a mentor to a foster child. 

When: Tuesday, October 6 from 6:15 to 8 p.m. 

Where: Sobrato Center for Nonprofits, 1400 Parkmoor Ave, San Jose 

More Information: Visit www.bemyadvocate.org.  

 

Pumpkins in the Park 
What: Pumpkins in the Park is a harvest fair for families with a strong environmental education 

component. It is held to raise funds and enlist supporters for Guadalupe River Park Conservancy. Just as 

importantly, its purpose is to create awareness of the park and gardens and to bring families into the park 

for a day of learning and fun. The event will feature a giant pumpkin patch, costume parade, scarecrow 

row, fresh apple cider, a children’s concert, and lots of free kid’s activities. 

When: Saturday, October 10 from 10 a.m. to 4 p.m. 

Where: Discovery Meadow, Woz Way at San Carlos Street, San Jose 

More Information: Visit http://www.grpg.org/events/.  

 

Viva Calle SJ 
What: Viva Calle SJ is a free program that temporarily closes miles of San Jose streets to bring residents 

together to walk, bike, skate, play, and explore. The event’s inaugural route, known as “Downtown and 

Eastbound,” stretches 6 miles from Emma Prusch Farm Park to the Calle Willow Business District, and 

through Downtown to St. James Park. This is a great way for residents and families to get outdoors and 

engage with the the people and places in their communities. 

When: Sunday, October 11 from 10 a.m. to 3 p.m. 

Where: Emma Prusch Farm Park, 647 S. Kind Road, San Jose 

More Information: Visit http://vivacallesj.org/.  

 

Step Out Walk to Stop Diabetes 
What: The American Diabetes Association is sponsoring this race to benefit diabetes services and 

research. There are three different route options: 1 mile, 5k, or 10k. In addition to the race, there will be 

family friendly fun such as live music, free food, a healthy living fair, raffle prizes, a kids play zone, and 

more. 

When: Sunday, October 18 at 9:30 a.m. 

Where: Guadalupe River Park, 438 Coleman Avenue, San Jose 

More Information: Visit www.diabetes.org/stepoutsanjose. 

 

This is an informative newsletter designed to keep you up-to-date on issues that I am working on, local updates, events in 
District 4, and County resources. If you do not wish to receive this newsletter, please hit the “reply” button and put the word 
“remove” in the body of the email. To receive a text-only version of the newsletter, please hit the “reply” button and put the 
words “text only” in the body of the email. To change the email address where you receive your newsletter, please hit the “reply” 
button and indicate the old and new email addresses in the body of the email. If you would like to be added to our mailing list, 
please send an e-mail to supervisor.yeager@bos.sccgov.org with the subject: “Add.” 
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