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County Applauds President Obama’s Signature  
of Equal Pay Legislation 

Local Advocates Celebrate Milestone in Restoration of Women’s Rights to Equal Pay, 
Urge Continued Focus of Impact of Economic Recession on Women and Families 

 
In 2007, the Supreme Court ruled in Ledbetter vs. Goodyear Tire and Rubber Company that Lilly Ledbetter, 
whom they acknowledged had been a victim of pay discrimination, was not entitled to damages because she 
hadn't filed her lawsuit within 180 days of that first short paycheck.  Today, by signing the Lilly Ledbetter Fair 
Pay Act as his first bill into law, U.S. President Barack Obama took a significant step in returning Title VII, the 
law against employment discrimination, to its original intention to remedy pay discrimination. By returning the 
law to its original interpretation, it effectively restarts the 180 day clock at each new incident of pay 
discrimination, giving workers more time to file a lawsuit.    
 

“President Obama’s action today enforces the founding principle of equal treatment,” said Supervisor Liz 
Kniss, President of the County of Santa Clara Board of Supervisors and Chair of the Board’s Legislative 
Committee.  “By extending the Statute of Limitations to seek redress for injustice, the Ledbetter Fair Pay Act 
will begin to level the playing field for women.”   
 
“We are thrilled that the first bill signed by President Obama is legislation that moves us closer to ending pay 
discrimination for women,” said Esther Peralez-Dieckmann, Director of the County of Santa Clara Office of 
Women’s Policy.  “Even today, women still earn only 78 cents for every dollar that men earn and we continue 
to see occupational segregation where traditionally female occupations, including child care workers, 
housekeeping, and secretarial are undervalued and underpaid.” 
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A 2008 report from the U.S. Committee on Health, Education, Labor and Pensions notes that unemployment 
is rising more rapidly for women; women’s earnings are falling faster; and women disproportionately have 
received sub-prime mortgages. Census data also shows that now more households are being headed by 
women than ever before.  
 
“Even education is not sufficient to close the wage gap for women,” stated Joan Goddard, Co-Chair of the 
Equal Pay Coalition.  “Although women earn more with higher education than without, the gender gap 
actually widens for women with college degrees.  On the average, women with master’s degrees still make 
less than men with bachelor’s degrees.” 
 
Equal pay legislation protects anyone from being paid less because of their gender, race, ethnicity or 
disability, as workers still face the same financial obligations such as utility bills, rent, mortgage, child care, 
school tuition, food and retirement.  
 
“During every economic downturn, it is women who bear the brunt of the impact of cuts to programs and 
services,” stated Suzanne Doty, Chair of the Commission on the Status of Women.  “Our economic recovery 
rests on the ability of decision-makers to protect women’s rights and to give women every possible 
opportunity to advance.” 

   
The annual Equal Pay Day will be commemorated on April 28, 2009. For related information and related 
upcoming events in the County, please contact Esther Peralez-Dieckmann, Office of Women’s Policy at  
(408) 299-5142. 
 
Background 

The Lilly Ledbetter Fair Pay Act named for an Alabama woman who found out her employer, Goodyear, 
had been paying her less than her male counterparts for years, but she was prevented from suing because 
of a statute of limitations in effect at the time. The new law effectively extends the statute of limitations. The 
law does not address the current caps on damages, but a new bill is currently being considered in the U.S. 
Senate to address this issue. 

                                                                   #    #    # 


