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Local Candidate Wins Appointment as County Health 
and Hospital System CEO 

Following Nationwide Search Roberts to Take Post   
 
SAN JOSE, CALIF.—Following a nationwide search, today County Executive Pete Kutras 

announced the appointment of Kim Roberts as Santa Clara Valley Health & Hospital System 

(SCVHHS) Chief Executive Officer, effective March 20, 2007.  Roberts has served as Interim 

Executive Director for the past year.  She was initially appointed when former Executive 

Director Robert Sillen was selected to serve as receiver for the California prison medical system.   

 
Roberts has worked for SCVHHS as an executive manager for nearly 10 years.  Until she 

became Interim Director, last March, she served as the Chief Financial Officer, where she 

oversaw finance, information systems, compliance, and implementation of the Health 

Insurance Portability and Accountability Act of 1996 (HIPAA).   

 
The $1.5 billion Santa Clara Valley Health & Hospital System represents a third of the 

County’s budget with 6,000 employees (full time equivalent) is comprised of seven 

departments – Santa Clara Valley Medical Center, Public Health Department, Mental Health 

Department, Department of Alcohol & Drug Services, Community Outreach Services, Valley 

Health Plan, and Children’s Shelter and Custody Health Services. 

-more- 



Local Candidate Wins Appointment as County Health and Hospital System CEO 
Page 2 

 

“After interviewing several finalists for the position, I realized that none brought to the table 

the in-depth knowledge of the issues facing the County’s Health and Hospital System that 

Roberts has,” said Kutras.  “I turned to the best person for the job and personally requested 

that she apply for the position.” 

 

Last spring, the County contracted with an executive search firm to conduct a nationwide 

search.  Candidates from throughout the state and around the country were extensively vetted 

in an interview process that involved the key stakeholders, including community based 

organizations, labor, physicians from the hospital, and key administrators from the hospital 

and County executive management.  Finalists were referred to the County Executive for 

interviews and candidate selection. 

 
“Roberts has always played a key role in the administration of Valley Medical Center,” said 

Supervisor Don Gage, Chair of the County of Santa Clara Board of Supervisors.  “She has 

stepped up as interim director and demonstrated her knowledge, expertise and ability to lead 

the organization.”  

 
“In my role as chair of the Board’s Health and Hospital System Committee, I have had many 

opportunities to witness Roberts’ leadership skills and understanding of large public 

healthcare systems,” said Supervisor Liz Kniss.  “Not only does she have the required 

expertise, she a consummate professional and well respected by her colleagues.” 

 
Prior to working for the County, Roberts held various financial and management positions in 

the field of health care, including Chief Financial Officer at the University of California, San 

Diego Medical Center where she was employed for ten years, including stints as Assistant 

Director of Finance, Senior Financial Analyst and Administrative Resident at the beginning 

of her professional career.  She also served for five years as Assistant Administrator, Director 

of Planning and Marketing for Tri-City Medical Center, Oceanside, CA.  Roberts holds a 

Master of Health Administration degree from Duke University, and a Bachelor of Science 

Degree from University of California, Irvine. 
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Roberts will serve at the pleasure of the County Executive, governed by a five-year 

employment agreement with the County, through March 2012.  The agreement provides for 

severance, annual salary adjustments, and other executive management benefits 

commensurate with the level of the position.  Her starting annual salary is $285, 744.   

 

“I am honored to lead such a remarkable organization. This healthcare system is made up of 

talented and committed individuals who truly believe in our mission of dedication to the 

health of this community,” said Roberts.  “I am quite energized to begin in my new role and 

continue a strong tradition of providing valuable and quality care to the residents of Santa 

Clara County.”  

 

#   #   # 


