
Ending the gender 
wage gap through 

education, outreach 
and strategic 
partnerships

• AAUW– San Jose

• Coalition for Equal Pay

• County of Santa Clara Office of Women’s 
Policy

• Equal Rights Advocates

• Katharine & George Alexander 
Community Law Center

• Legal Aid Society - Employment Law Center 

• U.S. DOL OFCCP, SJ & SF District Offices

• U.S. DOL Women’s Bureau, Region 9 

• U.S. EEOC, San Francisco District

http://bayequalpay.sccgov.org



Median Annual Earnings for California Workers by 
Sex and Race/Ethnicity

MEDIAN EARNINGS IN THE PAST 12 MONTHS BY SEX BY WORK 
EXPERIENCE IN THE PAST 12 MONTHS FOR THE POPULATION 16 
YEARS AND OVER WITH EARNINGS IN THE PAST 12 MONTHS 
(California Workers) 2015 American Community Survey 1-Year Estimates
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The pay gap between men and women within groups was smaller among African Americans and Latinos 
compared with that of whites and Asians. However, this smaller gender pay gap among these groups is due 
solely to the fact that African Americans and Latino men were paid substantially less than non-Hispanic white 
and Asian men in 2015.



Women in non-traditional 
occupations earn 20 to 30% 
more than traditionally female-
dominated occupations.

Median Weekly Earnings for Women in Non-Traditional 
Occupations  vs. Traditionally Female Dominated Occupations
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Women in male-dominated 
jobs still face a pay gap 
compared with their male 
counterparts. 

The Pay Gap by Occupation



STEM Jobs:  One Strategy to 
Close the Wage Gap
While women make up nearly half 
of the workforce, only 26 percent 
of the workers in STEM (Science, 
Technology, Engineering and 
Mathematics) are women. STEM 
jobs typically have lower levels of 
unemployment and higher wages, 
even among STEM jobs that do not 
require a bachelor’s degree.  
Movement of women into higher 
paying STEM jobs can help narrow 
the overall wage gap between 
women and men.

Women’s share of employment 
in STEM occupations, 1970-2015
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Hidden Figures tells the 
inspiring story of Katherine 
Johnson, Mary Jackson and 
Dorothy Vaughan, African-
American mathematicians 
whose work helped launch 
the United States’ first man 
into orbit in the 1960s. Jobs 
like theirs can lead to higher 
wages and can help close the 
gender and racial wage gaps.

Women have proven track 
records in high paying 
STEM jobs, and today, can 
soar even higher than 
Katherine Johnson –
women can no longer be 
denied promotions or equal 
pay because of race or 
gender. 

NASA research mathematician Katherine Johnson. Credit: NASA



Darchelle, Electrician 
Seventeen years ago Darchelle
was putting her life back together 
after serving time for a drug 
conviction.  She was encouraged 
to take the entrance test and 
apply for the IBEW’s electrical 
apprenticeship program. While 
she faced initial hostility from 
men, she gradually earned 
their respect.  Now she mentors 
other women and inspires hope 
in prison outreach services.

Darchelle explains, 
“becoming an apprentice 
meant that right away I had 
health insurance, a 
retirement fund and 
started earning more 
money than my parents.”  



Aprille, Mechanical 
Engineer, NASA
There’s no question that 
becoming a rocket scientist is 
hard work!  But it’s also a 
rewarding and lucrative career. 
Dr. Aprille Ericcson knows the 
difference a mentor can make, 
and now she regularly shares 
the ups and downs of her 
journey and encourages other 
women to envision themselves 
in a wide variety of STEM roles.   

“I failed a course twice 
before my mentor 
suggested taking it over the 
summer at the community 
college.  She believed in 
me and helped me persist 
during a rough time.”



DOL WOMEN’S BUREAU, REGION IX

WHAT IMPACTS THE WAGE GAP?

Education, Occupation and 
Industry Differences

$   $   $

Hours and Work Experience
$   $   $

Subtle and Overt forms of Discrimination
$   $   $

Lack of family friendly workplace policies
such as paid family leave and paid sick days

$   $   $

Presence of union membership

What can YOU do to close the WAGE GAP?
 Research the fair market salary rate for your 

job and negotiate your salary
 Support pay transparency and open 

discussion about wages
 Seek education and training to advance in the 

workplace
 Contact the EEOC and fight unlawful wage 

discrimination
 Support family friendly workplaces and 

workers’ rights to organize themselves



California Fair Pay Act
California now has the strongest 

equal pay law in the country!

As of January 2016, men and women 
who perform substantially similar work 
in similar working conditions must be 
paid equally. And as of January 2017, 
people of different races and ethnicities 
must be paid equally for substantially 
similar work in similar working 
conditions.

The law also prohibits retaliation, which 
means that workers can talk freely about 
their pay with their coworkers and 
employers without being afraid of losing 
their jobs, getting demoted, or any other 
negative action.

If you think your job requires the 
same skills, responsibilities, and 
effort as the job of a coworker of a 
different sex, race, or ethnicity who 
gets paid more than you, learn more 
about your rights: 
http://equalrights.org/cafairpay

You can also call 1-800-839-4372 
for any questions related to the 
California Fair Pay Act.

http://equalrights.org/cafairpay


Katharine & George 
Alexander 
Community Law 
Center

• Learn about your rights.
• Get assistance filing claims.
• Services to Vietnamese speaking 

clients in collaboration with the 
Vietnamese American Bar 
Association of Northern California



THE COALITION 
FOR EQUAL PAY

“We need to educate our youth about the 
wage gap so that they can advocate for 
themselves.”

For nearly 20 years, 
the Coalition for Equal Pay has 

handed out ¾ cookies to thousands 
of high school students to raise 
awareness about the wage gap. 

The students always want to know: 

“Where’s the rest of my cookie?”
--Coalition for Equal Pay 

Co-Founder Joan Goddard



Advancing women's economic prosperity 
through advocacy for fair pay, protection 
of worker rights, and family-friendly 
policies in the workplace.

COUNTY OF SANTA CLARA
OFFICE OF WOMEN’S POLICY

Recognizing 
employers that 
have implemented 
family-friendly 
policies
• Pregnancy & Parental Leave & 

Accommodations
• Lactation Accommodations
• Work-Family Balance

$tart $mart Wage Negotiation Training: 
Local college students learn to negotiate 
starting salary, an important step towards 

closing the wage gap

Thanks to local advocates, Santa 
Clara County funds worker rights 
programs and passed living wage 

and wage theft policies in 
FY 2015!

Santa Clara County Wage Theft Coalition
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