
   
 

   
 

GOT EQUAL PAY? 
55 minute lesson plan with instructional support for EQUAL PAY DAY: March 31, 2020 (www.pay-equity.org)

 

Objective 
Foster civic engagement and educate students on the pay inequity prevalent between men and 
women in the workforce  

Applications to Classroom Curriculum History-Social Science Content Standards 
(www.cde.ca.gov/be/st/ss) 
U.S. History, Grade 11 

• 11.10 Students analyze the development of federal civil rights and voting rights 
o Women’s Rights Movement, Elizabeth Stanton and Susan Anthony 
o Nineteenth Amendment 
o Evolution of women’s roles in the late 1960’s 

• 11.11 Students analyze the major social problems and domestic policy issues in 
contemporary American Society 

o Persistence of poverty 
o Welfare and health insurance reform 

Principles of American Democracy, Grade 12 

• 12.3 Students evaluate and take and defend positions on what the fundamental values 
of civil society are 

Principles of Economics, Grade 12 

• 12.4 Students analyze the elements of the U.S. labor market in a global setting 
o Wage differences among jobs and professions 
o Laws of demand and supply  
o Concept of productivity 

Additional Resources 
www.classroomtools.com/howmuch.htm (copyright 2000-2015) 

These lessons help students understand pay equity and improve their math and economics 
skills at the same time. Statistics (some out-of-date) used in the charts and quizzes are from the 
U.S. Department of Labor, with resources and websites. 

 

www.pay-equity.org 

The National Committee On Pay Equity’s website 
 

 
 



   
 

   
 

Lesson Plan Instructions 
The following information are ideas to help curate a lesson plan on pay inequity. Teachers may alternate 
or revise the activities to fit their classroom needs or curriculum (all handouts and worksheets are 
attached below). 

 
 

Warm Up/Motivational Ideas: 
1) Cookie Project 

Prepare cookies in sandwich bags for the students. Students will receive ¾ of a cookie (cut out 
¼ of it). Ask students where they think the missing ¼ cookie is (¼ represents the wage gap in 
the workforce). The day’s lesson aims to help them find out. 
 

2) What can we learn from our own work experiences? 

Go around the room and ask each person to tell about their first job. Or, to get more honest 
feedback, pass out small slips of paper and ask students to anonymously record their gender, 
the first job they had and their hourly wage (no names). Collect the information and list job titles 
and pay rates by gender on the board. This open-ended activity may bring out some interesting 
conversations. 
 

Terms and History: 
1) Pass out informational handout on important terms and equal pay legislation 
 

Reading Activity: 
1) Pass out the “Case Studies From The Workplace” handout attached below. Have students 
read individually or out loud in groups. For each reading, students will be asked to think about 
and answer the following questions: 

What is the problem (the wage gap) in this story? What is being done about it? 
 

Discussion Topics:  

1) Divide class into small groups (3-4 maximum); give each group one of the following 
assignments; facilitate a "report back" session. Students have to come up with their own 
answers. 

a) Name three benefits to women of equal pay  
b) Name three benefits to men/families of equal pay for women  
c) Name three reasons that explain why women workers, as women, still face 
discrimination and unequal pay in the workplace 
d) Name three things that women can do to protect themselves and their pay 



   
 

   
 

2) Students are asked to stand next to one of several posted wall signs that represents their 
choice of pay. Possible signs are: 

a) Same Pay for All 
b) Equal Pay for Equal Work 
c) Better Pay for Hard Workers 

Each cluster then has to explain to class its reasons for its choice. 
 

Follow-Up:  
1) Students may write a letter to their newspaper about Equal Pay Day. There may be specific 
rules for student letters, identification of letter writers, etc. Students might research their 
career/occupational interests re-pay scales, using information from the U.S. Department of 
Labor –– and put together a chart that compares different job choices.  

For more information, visit http://www.mynextmove.org/ 

2) Work with your local AAUW to bring a Start Smart workshop to your school or community.   

For more information, contact the Santa Clara County Office of Women’s Policy 
owp@ceo.sccgov.org 
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GOT EQUAL PAY? 

Important Terms and Legislation 

Vocabulary 

• Equal Pay - equal wages and benefits for equal work, regardless of gender 
• Wage Gap - difference between men’s earnings and women’s earnings         (for 

each dollar an average man earned, an average woman made 80 cents, U.S. 
Census Bureau) 

• Equal Pay Day - the day chosen to symbolically reflect the point into the new 
year to which a woman must work longer to be paid the same wages as a man in 
the previous year; Tuesday is used because it takes until Tuesday for women to 
“catch up” from the week before — but they never do catch up, of course. 

• Pay Equity/Comparable Worth - a remedy for one type of wage discrimination 
against women — when jobs filled predominately by women are paid less than 
other jobs filled primarily by men, even though they require similar levels of skill, 
effort, responsibility and working conditions 

 

Legislative History 

• Fair Labor Standards Act (1938): ensures employee rights by establishing 
minimum wage, equal pay, overtime requirements, and other labor-related issues 

• Equal Pay Act of 1963: prohibits sex-based wage discrimination among jobs 
that are substantially the same, “equal pay for equal work” 

 
Legislation for your state which is more recent than the above.  For example, California 
passed a package of relevant bills in 2018 that can be retrieved via 
http://leginfo.legislature.ca.gov/ and/or by contacting Equal Rights Advocates, who were 
instrumental in passage of the bills. 
  

http://leginfo.legislature.ca.gov/


   
 

   
 

CASE STUDIES FROM THE WORKPLACE 
 

a) Walmart Class Action Lawsuit for Equal Pay 

In June 2001, six current and former WalMart women employees filed a lawsuit in San 
Francisco’s U.S. District Court against the nation’s largest private employer, charging 
discrimination in pay, promotions, training, and job assignments. It also charged that WalMart 
retaliates against women who complain against such practices. The class-action suit 
represented more than 500,000 female workers. The lawsuit alleged that male WalMart workers 
get higher pay than women for the same duties and that Wal-Mart passes over women for 
promotion and training. Of the company’s 1 million employees, about 2/3 are female but women 
hold less than 1/3 of managerial positions. Women bringing the suit said they were routinely 
denied the chance to move up in the company because they were not made aware of openings 
or given the training needed to advance. Betty Dukes said she also had been rebuffed in 
attempts to be promoted. Jobs became available that were never posted and were then filled by 
men. Women were routinely assigned to certain areas of stores, like selling baby clothes, as 
opposed to goods like hardware. “I can mix a can of paint,” one woman said.  

(See NY Times, June 20, 2001 “6 Women Sue Wal-Mart, Charging Bias” and Selling 
Women Short, by Liza Featherstone, 2004 – public libraries have electronic access)
 Contact Equal Rights Advocates to inquire re current efforts: 
http://www.equalrights.org/about-era/contact-us/ 

 

b) Hey Google, What’s the Latest News? 

 Google conducts an annual analysis on the pay compensation of their workers. In the 
2018 pay equity analysis, it was concluded that male employees were being underpaid for doing 
similar work as women. As a result, Google has adjusted those compensation by disbursing $10 
million to more than 10,000 employees and has increased the compensation of 8,000 male 
software engineers. This allocation was due to female engineers receiving more discretionary 
funds by their managers than men the previous year. Google’s pay equity analysis focuses on 
making sure that salaries are fair for employees working in the same level; employees are 
placed into “levels” that determine their pay grade. However, Google fails to account for whether 
women are accurately placed into their appropriate pay grade level for their experience and 
ability compared to men. Former Google engineer Kelly Ellis was placed into employment Level 
3 with four years of experience prior, while another recently hired male engineer with the same 
amount of experience was placed into Level 4. 

https://www.npr.org/2019/03/05/700288695/google-pay-study-finds-its-underpaying-men-for-some- 
 

  

http://www.equalrights.org/about-era/contact-us/
https://www.npr.org/2019/03/05/700288695/google-pay-study-finds-its-underpaying-men-for-some-


   
 

   
 

c) Rizo v. Fresno County Office of Education 

 In 2009, Aileen Rizo was hired by the Fresno County Office of Education (FCOE) to 
work as a math consultant and train instructors new methods of teaching math. A male 
colleague of hers, who had been recently hired, was placed on step nine of the county’s 10-step 
pay scale. However, Rizo, who had been teaching for 13 years prior FCOE and had more 
notable seniority than that of her colleague, was placed at step one on the county’s scale. After 
filing a complaint to the board, she received an explanation: FCOE determined their employee’s 
salary based on salary history. In 2014, Rizo filed a suit in the U.S District Court under the Equal 
Pay Act and California’s sex discrimination statutes. In 2017, the case was handed down as an 
unfavorable decision as the judges declared that businesses and organizations using salary 
history to determine current wages is permissible under the Equal Pay Act.  

https://www.aauw.org/resource/rizo-v-fresno/ 
 

d) U.S. Women’s Soccer Team Gender Discrimination 

 Shortly after the U.S. Women’s National Team won the 2019 World Cup, spectators at 
the game started chanting: “Equal Pay! Equal Pay!” Twenty-eight members of the Women’s 
National Team had filed for a class action lawsuit against the U.S Soccer Federation, arguing 
that there has been persistent gender discrimination undergoing in the teams. The members of 
the women’s team are being paid substantially less than members of the men’s team despite 
performing essentially the same work. While officials argue that the salaries are due to the 
teams’ differences in popularity, the women's team has generated more success and revenue, 
winning four World Cups while the men’s team has won none. The lawsuit details the extensive 
pay gap prevalent between the female and male players in the matches that they win and the 
prize money awarded by the global soccer federation, FIFA. According to the lawsuit, male 
players make nearly three times as much per game as women. The 2019 World Cup prize pot 
for the women’s team was $30 million compared to the $400 million for the 2018 Men’s World 
Cup. 

https://www.npr.org/2019/03/08/701522635/u-s-womens-soccer-team-sues-u-s-soccer-for-
gender-discriminatio 
  



   
 

   
 

CASE STUDIES WORKSHEET 

For each reading, answer the following questions.  

What is the problem (wage gap) in this story? What is being done about it? 
 

Wal-Mart Class Action Lawsuit for Equal Pay 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________ 

 

Hey Google, What’s the Latest News? 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________ 

 

Rizo v. Fresno County Office of Education 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________ 

 

U.S. Women’s Soccer Team Gender Discrimination 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________ 

 
  



   
 

   
 

Name three benefits to women of equal pay: 

•  
 
 

•  
 
 
•  

 
 

 

Name three benefits to men/families of equal pay for women: 

•  
 
 

•  
 
 
•  

 
 

 
 
Name three reasons that explain why women workers, as women, still face discrimination and 
unequal pay in the workplace: 

•  
 
 

•  
 
 
•  

 
 

 

Name three things that women can do to protect themselves and their pay 

•  
 
 

•  
 
 
•  
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